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Family and Domestic Violence is widespread community issues affecting hundreds of Australians each 

year. The responsibility for combating Family and Domestic Violence resides with the community.  

Workplaces are not exempt from the negative impact of Family and Domestic Violence and should 

take a pro-active and compassionate approach to supporting employees who may be suffering from 

devastating effects of violence in their personal lives. 

The purpose of this policy is to provide victims of Family and Domestic Violence with increased support 

in the workplace. The legislation also aims to protect employees from workplace discrimination 

resulting from the need to take time off or decreased productivity, as a result of Family and Domestic 

Violence. 

Employers have a duty of care to ensure the health and safety of employees at work and this includes 

taking reasonable steps to protect employees who are experiencing Family and Domestic Violence.  If 

it is identified that an employee is experiencing Family and Domestic Violence the following are the 

steps that will be taken: 

• Start a conversation; 

• Talk to the employee about their workplace entitlements and the options available to them 

such as taking leave; 

• Discuss possible safety measures that could be implemented if the employee feels unsafe in 

the workplace; 

• Provide the employee with information on where to get help; 

• Identify and implement changes to the working arrangements to protect the employees and 

their colleagues; 

• Considering flexible work arrangements such as role adjustments or reduced hours, to support 

the employee to get back on their feet; 

• Take steps to ensure to all disclosures and activities are kept confidential; 
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